EQUAL OPPORTUNITY MONITORING
Peeple is an Equal Opportunity employer.  The project operates a policy whose aim is to ensure that unfair discrimination does not take place in recruitment.  In order to help Peeple monitor the effectiveness of this policy (and for no other reason), you are asked to provide the information requested below. This information will used to collate anonymised statistical information and all personal data will be deleted within 6 to 12 months from the date the selection process is completed.
This information is confidential and does not form part of your application.  This slip will be detached from your application form when it is received, and the information will not be taken into account when making the appointment.

	Surname: 


	Initials:


	Date of Birth:
	
	
	

	Post applied for:


	                                           Day      Month    Year  


1. Are you 
Male? (    Female? (


2. Do you consider you have a disability?    Yes (    No (
(please see information for disabled candidates overleaf)

3. To which of these groups do you 
consider you belong? (place a cross next to appropriate box - one only)

(a) White




British



(
Irish



(
Any other white background
(
(please write in):


………………………………….

(b) Mixed
White & Black Caribbean
(
White & Black African

(
White and Asian 

(
Any other mixed background
(
(please write in):


………………………………….

(c) Asian or Asian British
Indian



(
Pakistani


(
Bangladesh


(
Any other Asian background
(
(please write in): 






(d) Black or Black British

Caribbean


(
African



(
Any other black background
(
(please write in): 

………………………………………


      (e) Chinese or other ethnic group

Chinese



(
Any other ethnic background
(
(please write in): 

………………………………………

Information for Candidates with a Disability

PEEP welcomes applications from all sectors of the community, including candidates with a disability.

Definition

The Disability Discrimination Act 1995 defines disability as:

‘a physical or mental impairment which has a substantial and long-term adverse effect on the ability to carry out normal day-to-day activities’.

You can obtain further information from the Equality and Human Rights Commission, Tel. 0808 800 0082, text phone 0808 800 0084, www.equalityhumanrights.com
1. Arrangements if selected for interview

If you have a disability, please indicate whether you would need any of the following arrangements to be made if you were invited for interview:

Interview information on audio tape
Y/N


Induction loop in interview room   Y/N


Interview information in large print 
Y/N

Wheelchair-accessible location for interview Y/N

Car parking for interview Y/N

Facility for personal carer, assistant or other person to accompany you at interview  Y/N

Sign language interpretation or other assistance with communication at interview

(please specify the exact type of service required)
    Y/N




…………………………………………………………………………………………………………………………………………..

…………………………………………………………………………………………………………………………………………..

Other requirements (please give details)

……………………………………………………………………………………………………

……………………………………………………………………………………………………

……………………………………………………………………………………………………

2. Arrangements if appointed

Please give below details of any adjustments which would need to be made in order for you to be able to carry out the duties of the job if appointed.

……………………………………………………………………………………………………

……………………………………………………………………………………………………

…………………………………………………………………………………………………

Thank you for your co-operation


